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GROUP A
Answer anyBixquestions (5%6=30)
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3. Briefly statethe causes of industrial disputes

4. Distinguish between registration and recognition of Trade Unions.

5. Discuss the process of the certification of Standing Orders as prescribed by the Industrial
Employment (Standing Orders) Act, 1946.

6. A certificate of registration of a Trade Union may be withdrawn or cancelled by the
Registraunder the Trade Unions Act, 1926. What are those conditiexygiain in brief.

7. Differentiate between lay off and retrenchment prescribed uth@égndustrial Disputes

Act, 1947,

8. Why do workers join trade union?

Group- B

Answer anyFive Questions: (10x5=50)

9. Examinethe factors that contribute to sound industrial relations in India.

10. Define interunion and intraunion rivalry. Discuss the impact of trade union rivalg

the growth and development of trade unionism in India.

11 Critically examine the prerequisites foprkers participation in management.

12. Discuss the methods for prevention and settlement of industriateispundia.

13. Indian Labour Legislations anerogressive but inefféiwe. Comment on the statement
with your justification.

14. Discuss the objectives tfie Industrial Disputes Act, 1947. Do you think that the Act has
been able to achieve ibbjectives? Give reasons in support of your answer.

15. Write a critical note owlifferentapproaches to trade unions.



